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Purpose

* Provide overview of NEI 2015 workforce
survey

* Examine overall industry age distribution
* Discuss industry supply and demand initiative

* Summarize status of health physicist and
radiation safety technician positions

NEI 2015 Workforce Survey Participation

e 23 utilities supplied data

* Data represents 100% of utility employees

* AREVA, Babcock & Wilcox, Cameco USA, Day
& Zimmermann, Fluor, GE Hitachi, Holtec, NAC
International and Westinghouse
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Nuclear Industry Employment

30% Distribution by Age atcosres e e
Utilities Only workforce: SONGS, Vermont
Yankee, Kewanee, Crystal
b

Utiities continue to hire to

. Total Employment:
25% 2015 - 56,568

20%
survey data shows that the.
nuclear energy industry is
getting younger.
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Nuclear Generation Operations
Distribution by Age

30.00% Nuclear utilities have successfully transitioned their operator
workforce into a sustainable, healthy pipeline.

25.00%
20.00%

15.00%

% Employees

10.00%

5.00%

0.00%
18-22  23-27 2832 33-37 3842 4347 4852 5357 5862 63-67 67+

Age Range
2003 == 2005 mm2007 2009 mm2011 mm2013 mm2015 —2013 Trend —2015 Trend

U.S. Nuclear Sector
Workforce Needs
DOE, Labs Nuclear Military

and Regulatory Nuclear
Contractors  Commission Enterprise

Nuclear Nuclear
Utilities Suppliers

\NE
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Work Force Strategy

NEI’s Work Force Working Group

Chair Sam Belcher, FENOC
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Nuclear Uniform Curriculum Program
October 2015
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Northeast
« Onondaga (GAC) Southeast
Northwest + Salem (GAC) + Augusta Tech (GAC)
« Bismarck State (GAC) « Southern Maryland (GAC) * Aiken Tech (GAC)
-l State (GAC)

+ Columbia Basin (GAC)
« Metropolitan (GA) 2016
« Southeast (GAC)

« Indian River (GAC)

« Miami Dade (GAC)

« Midlands Tech (GAC)

« Spartanburg (GA) 2015
* Wallace (GAC)

National
Coordinators
INPO & NEI

Southwest
« Brazosport (GAC)
* Cuesta College (New)
« Estrella Mountain (GAC) « State Technical College of
* Texas State Tech (GAC) Missouri (GAC)
* Wharton County (GAC) + Monroe County (GAC)

« 5t. Cloud (GAC)




NUCP Graduation Placement
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Summary — Technician Positions

* No major issue for utility positions — a result of
the industry focus on growth
- NUCP graduates successfully filling openings

- Shut-down sites & supplemental work force are also a
source

* Supplemental positions are a challenge
- Experience required per ANSI (2 years)

- Shorter outage lengths result in up to 6 years needed
to achieve required experience

- Utilities hire from the supplemental pool




Summary — Health Physicists

* Recognition that the work-force is aging

* Resources are not at a critical level in the
industry at this point
* Deferred retirements
* Shut-down sites provide additional individuals
* Colleges graduates fill positions

* Positions will continue to be closely monitored

* Knowledge transfer programs are in place

Discussion?




